Engineering Faculty Document 41-07
November 20, 2007

TO:
The Engineering Faculty

FROM:
Women in Engineering Program
RE:
New Course ENGR 494

The Women in Engineering Program has approved the following new ENGR course.  This action is now submitted to the Engineering Faculty with a recommendation for approval.
ENGR 494
Professional Development for Women Engineers  
Sem. 2.  Class 1. Cr. 1

(May not be repeated).
Professional Development course is coordinated by the Women in Engineering Program. 

Summary:  
This course provides junior and senior female engineering students an opportunity to maximize their earning potential by enhancing their professional development and transition skills required to move form an academic to professional environment.  Registration approval for non-engineering students must be obtained from the Director of Women in Engineer.
Reason:  
It has been shown statistically that women earn less than men for the same job in which both candidates are equally qualified.  The salary rate increase and possible promotions may also be hindered due to lack of understanding or adjustment to the workforce climate.  This course encapsulates professional development skills to maximize the earning potential of female engineers while studying the transition in climate from academia to the workforce.  Understanding and adapting to this new climate early will improve their workforce experience and promotion opportunities. This course many not be repeated.
Beth Holloway, Director
Women in Engineering
Supporting Documentation

Course:  
ENGR 494


Professional Development for Women Engineers
Description:  
This course encapsulates professional development skills necessary to maximize the earning potential of female engineers and reviews the transition in climate from academia to the workforce.  The Center for Career Opportunities and a professional development series of lectures from Purdue Alumni will be utilized to discuss the essential skills required to obtain the job of their choice at the salary they deserve and how to successfully adapt to the workforce climate early to improve their workforce experience and promotion opportunities.   The content and activities of the course may be of particular interest to female junior or senior engineering students beginning their career search.  Registration approval for non-engineering students must be obtained from the Director of Women in Engineer. 

Prerequisite:  
Junior or senior engineering student.  Non-engineering students, interested in taking this course, are required to obtain consent from the Director of Women in Engineering.
Format:
1 hour/week Lecture

Credit hours:
1

Status:

Junior/Senior in Engineering

Offered:
Spring

Prerequisites:
None
Course Instructor:
Monica Allain

Textbook:
None.  Individual required readings will be provided
Assessment Method:  
Analysis of pre and post resume development, interviewing skills, and knowledge of negotiating starting and promotional salaries will be performed.  Pre and post resume will be critiqued by peers and the Center for Career Opportunities and the pre and post interview will be videotaped.  Homework assignments will be based on developing and improving essential skills required for a successful and rewarding career.
Course Objective:  
Develop professional skills to identify and obtain the career of choice at a desired salary by utilizing the Center for Career Opportunities and the Purdue Alumni Professional Development series of lectures.  
ENGR 494 Syllabus:
	Week
	Dates
	Topic/Resource
	Assignments Due

	1
	Jan. 12
	Introduction & Announcements
	

	2
	Jan.19
	Conducting an effective Job Search
	3-copies of resume
-1 for peer review

-1 for instructor

-1 for CCO review

	3
	Jan. 26
	Constructing a Winning Resume

	2-Prospective Job Search/Company Profile

	4
	Feb. 2
	Constructing a Winning Resume
Professional development Lecture Series 
	2 Resumes 

-1-critiqued by CCO
-1-peer reviewed

	5
	Feb. 9
	Interview Preparation (30 minute vs. Site ) 
	Final resume

	6
	Feb. 16
	What company’s expect at an interview
(30-minute or Site interview)
Professional development Lecture Series 
	Proof of scheduled Mock Interview a CCO


	7
	Feb. 23
	Evaluating job offers:  (Stock options, Salary, Vacations, Retirement, flex time, global experience, management track option, etc.)
	2-page write-up on Job offers in your field of study.

	8
	Mar. 2
	How and what to negotiate on a job offer?


	2-page write up of mock interview from CCO 

(lesson’s learned)
1-page write up of your expected job offer

	9
	Mar. 9
	What to expect in a job offer and what’s negotiable?

Professional development Lecture Series
	Personal negotiation tactics needed to obtain your expected job offer.

	10
	Mar. 16
	Spring Break ~No Class
	

	11
	Mar.23
	Transition to the Workforce
	

	12
	Mar. 30
	Successful tips to assist in the successful transition into the workforce

Professional development Lecture Series
	2-page paper on Female vs. Male transition skills 

	13
	April 6
	Dealing with Sexual/Racial or Religious Harassment 

Professional development Lecture Series 
	Self reflection Paper
Strengths/Weaknesses

Career Expectations

Career Develop Skills

Work-life Balance

	14
	April 13
	Negotiating for a new position, opportunity, or promotional salary.

Professional development lecture series
	Top 5 Companies to work for that meet your personal & Career expectations

	15
	April 20
	Leadership Development:

· Dealing with difficult people
· Managing conflict

· Being a Team Leader
	Presentation on Negotiating a new or promotional Salary

	16
	April 27
	~The Glass Ceiling. How to avoid the Panes of the glass ceiling or break through it?

~Invisible Rules
	Final Paper:  Interview a successful Purdue Alumni
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